No 18/10/02-4FP2! 440
GOVERNMENT OF PUNJAB
DEPARTMENT OF FINANCE
{FINANCE PERSONNEL BRANCH-1)
Dated: Chandigarh the: 31 August , 2009

All Heads of Departments,

Commissioners of Divisions,

Registrar High Court of Punjab and Haryana,
Listnct and Sessions Judges and

Ceputy Commissioners in the State,

Subject: Implementation of the recommendations of the Fifth Punjab
Pay Commission = T.A./ DA,

| am diracted to refer to Punjab Govemnment Circular No, 5/1/98-
2FPIVY 356 Dated 8" May, 1998 on the subject cited above and to say that after
carefdl consideration of the recommendation of the Fifth Punjab Pay
Camrmission. the Goverror of Punjab -ié?pi[aasqdig_‘p take the following decisions.
P [ B Travelling Allowanee (TA/DAY: Forthe purposes of T ADLA,,

categdrization of Punjab Cavermment Employess onthe basis of CGirade Pay shall be as

under)
Catgeary Cirmde Pav
I Rs. 10,000 and above |
] Rz 7,600 to Rs. 9.999 I
LEl R 2000 to Rs. 7,599 [
A% Rs. 3,800 0 Rs 4,999 '
v Below Rs. 3,800
(l}.  The revised classiifcation of Gities within or putside the Sule for the gran
' TAUTRA, shall be asunder: :'-a'c.? g
| (k) T Gities with population of 30 lakhs and zbove I Al
,|_;J | Cities with population of 20 lakhs and al_‘fn"»-tF;l.:E less an
' | than 30 lakhg - _
(ey | Clries with population of [ akhs and above but léss | G
than 20 Jakhs o | | |
i) | Citics with population of 3 lakks but Tess than 10 | B2 '
fi [lakhs _ o |

{iii} Daily Allowance:- The revised rates of daily allowance shall
Y

| -
b ag undey: | (In Rs.)
| Grade Al AZ o7 ] B2 Other I
| Pay Hotel! Non-Hotel Huotel/Non- Hntelifi\'on- Flaces
Category  rates Hotel vares Hntqi rates Huotel ™on-
_ - jtles= Hotel rates
L= # | S | = |
R fxh) 480 33 [
|
AT 320 240 gl
0 S6ir NED 1240
11 |
L 30 ) [EA 120
- FETI Fagn 270 | 180
i 3
251 e 130 | O




L

= | 380 ‘ 300 X |50 |
i [ |16 120 | | 80 |
' PEL 250 180 ‘ 120 |
‘ | 150 | 120 Ty &l

The other tonditiens for daily allowance should rmuan": n farce: For example:

a)

[

143

[1¥)-

No allowanes should be permissible within 4 radius of § ks from the
place of duty. Road mileage el fixed rdtes disqussed subsequently should,
hawever continueto bi pald for this journsy eespl 1o émplovees who are
inreceipt of local ravelling and comvevanceallowanoe,

Journay heyond & kms and within 23 kms of the place of duty sheuld be
treated as local journeys, Daily Allowance Enuld be admissible for a
calendar day at half the normal tate imespective of the period 'of absence if
the ‘amplovee returns o headquarters the sae dav.  But when such &
journey Involves night gy, an emploves should be entitled to normal
wevelling allowsncs; [

A fudl Daily Allowanes should be admissible FGTJEU_.I‘I‘I&}'S bewvond 25 kms
from headguarters ¥ the pegigd of absenci: iT six how's-or mores I the
period of obsencs is |ass than six howes halfiDaily Allowancs should be
admissibles znd

Mo ineidental horges should be pavable
Al osemee Al Baily Allowance.

in addition o tho Daily

Travel Entitlement by Rail/ Adr : The entitlement to travel

{'shall beas inder:

COiade Pav Cateanin Entitlentent by Rail
1

il
It
:I"-.-r &£y
(thier o

Lt Class AC/Executive Class

st Class! G Chair Cand S Two tier steepes
sl ClassdA Ll Chair Cac'nuC, Three Tior
Hevond £lass Sleapar |

s

gngitions o travel by bmin will temain thesime,

The entitiement 1o travel by Air within India shall be as under:

Grade Pay Category Entitlement by Alr
1|t Tieenonty Class
1l Fennaimy Class{On thie condition thal {he
distanee is more than 500 kmiz )
In case of Intechnational travel, oiffcers of and ghdvwe the |level of Secretarizs in

the '51.1_:4: Governmels and |he egqibalert stais wauld be entitled o trave| by

Business'Club

Clags I caigs where the Gne-amy fving thine js more than & hours, &

economy cisss for ail other mtemuational  fights adl| other afficers: of the Stafe
o

Lo emment wiuld be entitied 1o travel by Sconomy Class,

Vi | Journe
=S

(2.
motaroyole. A

v by Road-: - & e
The grade pev ranges for travel by public| busi auto-rickshai/ Scooters
L el vl dwen dae 1 revised 88 Indicated bie|owi-

Girade Pay Categisn - Entithament
il . S (23
[t

Mctual fars by any tvpe of public bus
meluding aiv-conditioned bus.

iR
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(h).  If an employes tanspon his personal 2ftects by rall, the existing rules

and frstructions shall appiy,

t¢l, The time limit foi the presentation of Travelling Allowance ikl for

shifting of personal €[Tecis on retirement will be two years.

The deécisions contained in this letter shall be effective from the Fisst day of
August. 2009, However. il the Travelling A lowdmize entitlemiznts o terms
of the revised enticioments now prescribed n:suﬂt ina lowennz of the
eiisting entitiaments in the cose of any individudl, groups or classzs of
emplovees, (he enlitlements. particulariy n res;:e-;ﬂ@l"madu ol traval, class
of secormmodation: cze.. shall not be Jowered, They wili instead continue o
be gaverned by the easlier orders on the subjec til} such time as they
hecome =ligible, inthe normal course. lor the higher entitlements.

The ipstractiong orders [ssaed fram (me ['Lm::| om the subject shall be
treatisd 1o Have Been nodifTed @ the extent of the .;Hletisions contalned in this
ferer.

Yours faithfully,

{Om Parkash E‘!;hatia]
Under Secretary Finance
Dated the 31 August, 2009

4 copy sach algng with 8 spare copy is fanwarded fa-

(1 The Accountant General (Audit) Punjak, Chandigart,

(i) The Accountant General {Accounts and Entitlement), Punjab,
Chandigarh,

|
(Om Parkash Bhatia)
Under Secretary Finance
Dated the 31 August, 2009
& copy each s ferwarded m‘::—‘*v.; £
5] The Secratary to Government of Himachal Pradesh, Department of
Finanae, Shimla
(i} The Finance Secretary, Chandgarh Admymistration, Chandigarh,
Gy Al the District Treasury Officers/Treasur Officers! in fhe State for
informaiion anc necessany’ acian, [
(v}, The Diractor | E & G Ministry of Finanee, Department of
Expenditure, Pay Research Urit, New Delhi

Superintendent
Dated the 31 August, 2009

4 copy s ferwarded for Informaticn 1o

{1 The Chiet Secretary to Govemment of Runjab, Shandigarh.

(i Al the-Financial Commissienérs,Principal Secretares and the
Adminstrative Secrataries to Government af Punjab.

il The Resdent Commissionar, Punjab, Punjab Ehawan Copermicus
targ, Mew Delhi

Superintendent



]&‘

At rates prescribed by the Transpart
Deapa Lol AC Taxi when the
JTourney is wetvally performed by
AL Taxi

[ OR
Agtaal fare far journeys by autonickshaw.

i Same asifor (| & 11} above with the
exception that journeve by AC tax
wiil notpe permissible:
R
Al preseribed mies for Taxit awrorickshaw
own stobter! motorcyclel moped ee.

Wav Actual ﬂ;m: by ordinary public bug only.
Ll DR
Al preschbed rases for auprickshavr
own m;nli;nlﬂr! matarcyele’ mopad s1c.

th ). The rate of' Milenge Adlowance for Joumeds on bigvile , on tour and
transler will be Rs 120 ger Klomerre, fE-2
) : e

(Vi) EAcc'pmm_nﬂaﬁun +=The maximum rates for 'r;mal-,al:mmmﬁdatiun /
Tounst Bungalows for tagpigutside Punjab & Chandigarh on the
production of recsipt shailbe as under: |
| Grade Pay Category ﬂccummadaiiplﬁ |
Reimtbursemeant  of zilnuaJ ehpenditure

T

lowards normal single room rert fnsa Hotel
ol & cetopory not akkyve § star and

| Reimbursemert  of ncival  expenditure |
{ Mearred towands normal sinsle room sent

- il lotel o catesory not abave 3 star,

Classificatidn of City

5 | A7 Hl B2 Other Places
I 1Ay hotel roam upto rupees o diy)
e 800 600 S0 400
IV 500 400 300 300
Vo300 200 150) 100

A1 Newe Drelhi ond Shimlus e evpendityre on hotel accommodation and DPraily
Allowanze al hotel rates shall be reimburses anly il he sotommodation is available in
Punjah Bhawan' Ciroult Houses Res| Fiuses al 1hese ploces;

[wii), |‘I‘.ravel.li.ng Allowance on Tmfg{gfer s Transgort charges for the
carriage of their persenal effects on wansfer shall be a5 under -

| Grade Pax Catogony Carrin Lnoulement
= A LiEne Twao Trucks= 1207 |
] Omne Truck
IV &Y e Truck
b The reesshall be fived Rir carrie Ur‘PGI'SUhﬂl wifects by road onby, The

Fole transperl Cammissitner shgll determine distance biatween two
stistions Ny road. by shores) Toute 2nd shall #lst s rales per trusk par
Rilometer aed revise them wricosr wnnually. I ncockéary, he may fiv
epargny pates (U jourtey sovering smaller disranos:



o

whenever dearness allowance payable on revised pay scales goes
up by 50%.

S percentage points increase in House Rent Allowance [HRA) for all
areas in Punjab. However, City Compensatory Allowance to be
discontinued.

Rural Area Allowance to continue at 6%,
TA/DA rates revised upwards.

Transport Allowance for blind and orthopedically handicapped
employvees to continue with enhézﬂced limit of Rs. 450/-.

Emplayegs aJlowa-d to encash 10 days of leave at the time of
availing LTC with a maximum of 60 days during the entire career,
60 days leave encashed not to be |declucted from accumulated
leave of 300 days.

Education allowance of R‘S SDE}f per child per month upto 2
children recommended.

Fixed Medical Allowance raised to Rs. 500 /- per month.

Mobile allowance varying from Rs. 100 to 500 recommended for all

employees.

Non-Practicing Allowance of 25% of Basic Pay (NPA) to be given to
Ayurvedic, Hemeopathic and VeLemary Doctors besides PCMS

Doctors and@cnnsts N

Officers on deputation as Faculty Members to Training Institutions

S
to get 30% Deputation Allowance.

— 1% .
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=

=
'::. Pre-revised = Revised Initial
' i Scal Pay ou | | Corresponding Grade Pay
Group Pay Band P | Pay Bands Pay -
TRB(O-220-8100-275- |
149 A 10300-340-12000- FB4 A 15600-39100 S400 21000
375-13500 |
9200-275-10300-
20 A 340-12000-375- FB4 A 15600-39100 5700 22020
13500-400-13900
9750-275-10300-
21 A 340-12000-375- PB4 A 15600-39100 6000 24140
13500-400-14700
10025-275-10300-
a2 A A40-12000-372- FE4 A 15600-39100 BEO0 25250
135300-400-15100
12000-375-13300- . ”
23 M 400-15100- PB4 A 15600-39100 T400 1120
- 12000-375-13500- :
24| A 00 15500 PB4 | A 15600-39100 7600 | 31320
12000-375-13500-
25 A 400-15900-450- FB4 A 13600-39100 TROD 31520
16350 i
13125-375-13500-
26 A 400-15900-450- PB4 A 153600-39100 8200 32620
16350
13500-400-15900-
27 A 450- 16800 FB4 A 15600-32100 2400 33510
14300-400-15900- y
28 A 450-18150 FBS A A7400-67000 860? 46000 ‘|
14300-400-15900- | - 1
29 A S50 YRED PB5 A 37400-67000 | 8700 | 46100 |
14300-400-15900- . |
0| A 450-18600-500- PES=| A 37400-67000 BRO0 | 46200
20100 y
16350-450-18600- ;
3 A 500-20100 PBS A 3T7T400-67000 8900 F8590
a2 A 18600-500-22100 FBS A I 37400-6T000 OO0 _ 54700 |

e Uniform Annual increment to be three percent of pay for all

employees.

+ The present system of Dearness Allowance on Central patiern to

continue.

¥

» Existing fixed amount of allowances to be doubled and made

inflation proof with a provision of 25% automatic increase

- i -
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Pre-revised

Revised

Pay Scale

Pay

Corresponding

Pay Bands

2520-100-3220-110-
3660-120-4140

PE|

4900- 10680

2720-100-3220-110-
3660-120-4260

2820-100-3220-110-
3660- 120-4260- 140-
4400

PRI

4900-10680

PEI

L3

4900- 10680

3120-100-3220-110-

3660-120-4260-140-

A4300-150-5000-160-
3160

FB2

3120-100-3220-110-

3660-120-4260. 140-

4400- 150-5000- 160-
5800-200-6200

PBR2

A9 10-20200

281 0-20200

L

- 3330-110-3660-120.

4260-140-4400-150-
5000- 160-5800-200-
6200

FR2

2910-20200

4020-120-4260-140-
3400-150-5000-160.
S800-200-6200

PR2

5910-20200

2400

—

4400-150-3000- 160-
5800-200-7000

4550-150-3000- 160-
5800-200-7000-220-
7220

5910-20200

2500

3910-20200

3000 |

7960

B244)
SERED

P1170

Liasy !

5000-160-5800-200-
7000-220-8100

11

5480-160-5800-200-
TOO0-220-8100-275-
8925

L10300-34800

3200

10300-34800

3600

12

5800-200-7000-220-
8100-275-9200

PR3

10300- 34800

6400-200-7000-220-
B100-275- 10300-
340- 10640

PB3

14

LA

i

17

T000-220-8100-275- |

10300-340-10980

PB3

LO3U0-34800

10300-34800

| 7220.220-8100-275.

10300-340- 1 0980

PB3

7220-220.8100-275-
10300-340-11320

PE2

L0300-34800

F800

- ——

4200

4500

LO300-34R00

4800 |

4600 -I_l S030

14430 ‘

(4590

16290 ‘

7820

18250 |

7220-220-8100-275-
10300-340- 1 1660

PB3

10300-34800

5000 |

L5450

15

THB0-220-8100-275.
10300-340-1 1660

PE3

[O300-34800

400} J

20300 ‘

- i -




HIGHLIGHTS OF THE REPORT OF THE FIFTH PUNJAB PAY

COMMISSION

Pay BScales, Allowances and Pensions of Pumnjab Government

employees revised. Average increase lo be around 27%.
The Retirement age for all employees to be 60.
Implementation of the revised pay scales from January 1,2006.

Recommendations relating to allowances to be implemented from

the date of notification by the Gavernment.

Five distinct running pay bands with longer spans bemng
recommended-one running band each for all categories in groups

D,C and B and 2 running pay bands for Group A",

Fach post has a distinet Grade Pay attached to it. Grade pay is

linked to its seniority in the hierarchy,

Total number of Pay Scales to remain 32, spread across five

distinct running pay bands,

Several categories of employees such as Teachers, Nurses,

Constabulary to get higher pay scales.

A person stagnating at the maximum of any pay band for more
than one year continuously to be placed in the immediate next

higher pay band without any change in the grade pay.

The following scheme of revised Pay Bands and Grade Pay has

been recommended:



